


FSD Safeguarding Policy
1. Purpose & Scope
This safeguarding policy applies to all individuals working for or on behalf of FSD Academy, including:
· Staff (full-time, part-time, agency)
· Managers and senior leaders
· Volunteers, seasonal workers, and students
The term 'learner' refers to all individuals who train, study, or participate in sport at FSD Academy, whether on-site or at external venues.
The purpose of this policy is to:
· Protect children, young people, and adults at risk who engage with FSD Academy services. This also includes siblings or dependents of adult learners.
· Provide parents, carers, staff, and volunteers with a clear understanding of FSD’s approach to safeguarding and child protection.
· Reinforce the principle that safeguarding is everyone’s responsibility. Every person who meets children or adults at risk has a duty to safeguard and promote their welfare.
Definition of Children and Adults at Risk
· A child is defined by the Children Act 1989 and 2004 as anyone under the age of 18.
An adult at risk is a person aged 18 or over who:
· has needs for care and support, whether those needs are being met. 
· is experiencing, or is at risk of, abuse or neglect; and 
· because of those care and support needs, is unable to protect themselves from the abuse, neglect, or risk of it. 
· FSD Academy will respond to concerns regarding adults at risk in accordance with the Care Act 2014, local adult safeguarding procedures, and relevant statutory guidance.

Key Safeguarding Requirements 2026–2027
FSD Academy will operate in accordance with Keeping Children Safe in Education 2026 and Working Together to Safeguard Children 2026.
Consideration will be given to:
· safeguarding responsibilities within Alternative Provision. 
· attendance and children absent from education. 
· child-on-child abuse, sexual harassment, and harmful sexual behaviour. 
· online safety, filtering, and monitoring. 
· artificial intelligence and emerging online risks. 
· children with SEND and other additional vulnerabilities. 
· children in kinship care, children with social workers, looked-after and previously looked-after children. 
· information sharing and multi-agency safeguarding. 
· allegations against adults and low-level concerns. 
· Prevent and risks associated with radicalisation. 
· safer recruitment and suitability of adults working with children.


Reporting a safeguarding concern at FSD
All safeguarding concerns must be reported immediately to the DSL or, where unavailable, a Deputy DSL.
DSL: Sarah Thorpe
Deputy DSLs: Charleigh Barnes and Dylan Robertson
A written safeguarding record must be completed as soon as practicable. Staff must not delay reporting a concern while waiting to complete written documentation.
If a child is at immediate risk of significant harm, emergency services/Children's Social Care should be contacted as appropriate and the DSL informed immediately.


2. Legal Framework
This policy is based on key statutory legislation and government guidance in England, including:
· The Children Act 1989 (as amended)
· The Children and Social Work Act 2017
· Keeping Children Safe in Education (KCSIE) 2026
· Working Together to Safeguard Children (2026)
· The Education Act 2002
· The Children and Families Act 2014
· The Equality Act 2010
· The Human Rights Act 1998
· The United Nations Convention on the Rights of the Child (1992)
· Safer Working Practice for those Working with Children in Education Settings (Feb 2022)
Associated FSD Academy Policies:
· Whistleblowing Policy
· Complaints Procedure
· Anti-Bullying Policy (including cyberbullying, harassment, zero tolerance, reporting, and support)
Further summaries of legislation and guidance can be found at:
· www.nspcc.org.uk
· www.gov.uk
3. Key Safeguarding Updates for 2026–2027
FSD Academy is committed to remaining up to date with all statutory safeguarding guidance. The 2026 edition of KCSIE introduced the following key updates, all of which are incorporated into this policy:
· Working Together to Improve School Attendance is now statutory guidance, reinforcing the importance of identifying safeguarding concerns linked to absence.
· Online safety risks now explicitly include disinformation, misinformation, and conspiracy theories as potentially harmful content.
· New references to the DfE’s guidance on Generative Artificial Intelligence (AI), emphasising safe, ethical, and monitored use in educational settings.
· Enhanced expectations around Alternative Provision (AP), including:
· Continued safeguarding responsibility by the commissioning school.
· Written confirmation of safeguarding checks by providers
· Regular monitoring of placement safety and learner attendance
· Greater clarity on the role of Virtual School Heads (VSHs), including their:
· Statutory role in promoting educational outcomes for LAC and PLAC
· Non-statutory responsibilities for children with a social worker and those in kinship care
4. Our Commitment
FSD Academy is fully committed to safeguarding and promoting the welfare of all children, young people, and adults at risk who engage with our services. We believe that no individual should ever experience abuse, neglect, exploitation, or harm of any kind. We aim to provide a safe and inclusive environment that prioritises the protection of every learner, including the children of adult learners and their siblings. Our safeguarding approach is initiative-taking and embedded throughout all areas of provision, whether on-site or at external venues. We respond promptly to any risks related to radicalisation and extremism, and we implement robust visitor management procedures to monitor access to our premises. All staff and volunteers are provided with regular safeguarding and Prevent training, refreshed annually and updated in line with statutory guidance. Our safeguarding culture is built on openness, vigilance, and professional responsibility at every level of the organisation.

5. Our Aims
Our safeguarding aims are to provide a secure environment that supports the personal development, safety, and resilience of all learners and staff. We aim to:
· Promote fundamental British values, including freedom of speech and the right to be safe and heard.
· Encourage learners to develop confidence, autonomy, and independence in their learning and personal decision-making.
· Equip children and young people with the language and self-awareness to recognise and resist inappropriate or harmful behaviours.
· Collaborate closely with employers, coaches, and partners to ensure they understand and support safeguarding and Prevent principles.
· Engage effectively with statutory agencies to ensure all safeguarding procedures reflect the latest legislation and guidance.

6. We Recognise That:
Safeguarding is built on a shared understanding of the rights and needs of all children. At FSD Academy, we recognise that:
· The welfare of the child is paramount and must be central to all decision-making.
· All children, regardless of background or identity, have a right to equal protection from harm.
· Some children may face additional vulnerabilities due to their experiences, developmental needs, or communication barriers.
· Strong partnerships with children, families, and external agencies are vital in promoting long-term safety and wellbeing.
7. We Will Seek to Keep Children and Young People Safe By:
FSD Academy takes a comprehensive and consistent approach to safeguarding. We commit to:
· Valuing, listening to, and respecting all learners.
· Appointing a clearly identified Designated Safeguarding Lead (DSL).
· Following safeguarding best practices through clear policies, procedures, and staff codes of conduct.
· Implementing and reviewing an effective online safety policy, including guidance on modern digital risks.
· Supporting staff and volunteers through supervision, training, and quality assurance.
· Using safe recruitment practices, including full vetting and DBS checks.
· Keeping safeguarding records securely and professionally.
· Promoting safeguarding awareness through materials, conversations, and structured learning.
· Sharing safeguarding concerns appropriately with external agencies and involving learners and families when suitable.
· Responding appropriately to any allegations or concerns about staff or volunteers.
· Maintaining an anti-bullying culture, with procedures to respond effectively to all incidents.
· Providing clear complaints and whistleblowing procedures accessible to all.
· Ensuring a safe physical environment through compliance with health and safety legislation.
Site Security and Controlled Access (Primary Provision)
Safeguarding Arrangements – Primary Area Access Control
To ensure the safety and wellbeing of all students, particularly those in the Primary provision, access to designated areas of the site is strictly controlled.
Locks have been installed on:
· The gate leading to the Primary classroom, and
· The gate providing access from the Primary area to the Astro.
Two keys are held for these gates:
· A designated member of the Primary team retains one key.
· One key is securely held in the school office.
Access to the gym for older student groups must be via the BTEC classroom. Where this is not possible, access may be granted using the key held in the school office.
Any member of staff who unlocks these gates is responsible for ensuring that they are locked immediately after use. Gates must always remain locked when not in direct use to prevent unauthorised access and to maintain a safe and secure environment for students.
These measures are in place to safeguard Primary students, manage movement around the site effectively, and reduce risk.
8. Safeguarding
Safeguarding is defined as: 
“The action that is taken to promote the welfare of children and protect them from harm.”
— NSPCC Learning
At FSD Academy, safeguarding involves an initiative-taking commitment to ensuring every child and young person is safe, supported, and given the opportunity to thrive. This includes:
· Protecting children and young people from maltreatment, abuse, or neglect.
· Preventing the impairment of physical, emotional, or mental health, or developmental harm.
· Ensuring children and young people are raised in safe, supportive environments that allow for effective care and protection.
· Taking all necessary actions to give children and young people the best possible life chances.
Safeguarding is embedded in every aspect of our practice, from teaching and coaching to recruitment and partnership working. It is everyone’s responsibility, and all staff, volunteers, and contractors are expected to uphold the highest standards in child protection.
9. Significant Harm
The concept of significant harm is central to child protection legislation, including the Children Act 1989 (as amended).
· Harm refers to ill-treatment or the impairment of a child’s health or development. This includes emotional, physical, and sexual abuse, as well as witnessing domestic abuse.
· Health encompasses both physical and mental health.
· Development refers to a child’s physical, intellectual, emotional, social, and behavioural growth.
· Ill-treatment includes both physical and non-physical abuse, including coercive control, emotional neglect, or manipulation.
Where the level of harm is assessed as significant, the local authority has a duty to investigate under Section 47 of the Children Act 1989.
Welfare
The term welfare applies when a child or adult at risk needs additional support or intervention, either through:
· Universal services (e.g., education or healthcare).
· Targeted support from a single agency; or
· A multi-agency response, where needs are more complex or persistent.
FSD Academy recognises welfare concerns early and takes appropriate steps, including making referrals to external services when required.
8. Children Absent from Education 
Children and young people who are absent from education for prolonged periods or on a repeated basis may be at significant risk of a range of safeguarding issues, including neglect, child sexual exploitation (CSE), child criminal exploitation (CCE)—particularly county lines activity—and other forms of abuse. Persistent absence can also increase a young person's vulnerability to radicalisation, physical harm, substance misuse, illegal employment, or involvement in anti-social or criminal behaviour.
At FSD Academy, we recognise absence as a vital early warning sign, both when problems are just beginning to emerge and in situations involving students already known to local authority children’s social care. This includes:
· Children who are Looked After (LAC) or Previously Looked After (PLAC)
· Children with a Child in Need Plan or Child Protection Plan
· Children with a social worker
For these reasons, FSD Academy is committed to taking reasonable and initiative-taking steps to monitor learner attendance through:
· Daily registration using the CLM system, linked to schools and partners.
· Ongoing collaboration with external agencies
· Termly attendance reviews that highlight and respond to safeguarding concerns.
We are fully compliant with the latest KEEPING CHILDREN SAFE IN EDUCATION (KCSIE) 2026 statutory requirements and associated guidance, including:
· Working Together to Improve School Attendance (now statutory) – outlines how schools must collaborate with local authority children’s services where attendance raises safeguarding concerns.
· Children Missing Education – statutory guidance covering the duty of schools to notify the local authority when a child is removed from the school roll at standard or non-standard transition points.
· Full-time Enrolment of 14 to 16 Year Olds in Further Education and Sixth Form Colleges – provides specific attendance guidance for colleges educating pupils of compulsory school age.
· Missing Children and Adults Strategy – government guidance on protecting vulnerable individuals whose whereabouts are unknown.
FSD staff are trained to identify patterns of non-attendance and to respond swiftly and appropriately, ensuring that no child slips through the net of care, protection, or education.
[Source: https://www.gov.uk/guidance/full-time-enrolment-of-14-to-16-year-olds-in-further-education-and-sixth-form-colleges]
Where a learner fails to attend an expected FSD session without prior notification, FSD will follow its first day/non-attendance procedures and notify the commissioning school or referring body promptly. Where absence raises an immediate safeguarding concern, the DSL will determine whether further safeguarding action or referral is required.
9. Recognition of Abuse, Including Neglect and Bullying
Recognising abuse is not always straightforward. It is not the responsibility of FSD Academy staff, volunteers, or learners to determine whether abuse has occurred or to investigate suspicions. However, everyone has a duty to act if they have a concern that abuse may be occurring.
Abuse, including neglect, refers to any form of maltreatment that results in harm or the risk of harm to a child, young person, or adult at risk. Harm may be caused by deliberate actions or by a failure to act. Abuse can happen in a family environment, a care setting, educational or sporting institutions, or within the wider community. It may be inflicted by adults or by other children. Increasingly, abuse can also occur online or via digital platforms.
Staff and volunteers should be alerted to changes in behaviour, physical signs, or disclosures made directly or indirectly. Prompt and appropriate action must be taken in line with FSD’s safeguarding procedures whenever a concern arises.
10. Types and Signs of Abuse
Abuse can present in various forms. The main categories of abuse recognised in safeguarding legislation and guidance include:
Physical Abuse
Physical abuse involves the intentional infliction of harm. This may include hitting, shaking, slapping, burning, poisoning, drowning, or suffocating. It may also involve Fabricated or Induced Illness, where a parent or carer causes or pretends a child is ill. Unexplained injuries or inconsistent explanations for marks may be warning signs.
Sexual Abuse
Sexual abuse involves forcing or enticing a child, young person, or adult at risk to take part in sexual activity, regardless of whether the victim is aware of what is happening. This includes:
· Physical contact (e.g. rape, molestation)
· Non-contact abuse (e.g. showing pornography, encouraging sexualised behaviour, grooming)
Sexual abuse can be perpetrated by adults or peers and can occur both offline and online.
Emotional Abuse
Emotional abuse is the persistent emotional maltreatment of a child or adult at risk. It may involve:
· Conveying that the individual is worthless or unloved.
· Making unreasonable demands that are beyond the individual’s developmental capacity.
· Limiting opportunities to explore, learn, or socialise.
· Witnessing abuse of others (e.g. domestic violence)
· Serious or sustained bullying or cyberbullying
· Silencing, mocking, or restricting a child's ability to communicate.
Emotional abuse often accompanies other types of abuse and can have lasting impacts on development and self-esteem.
Neglect
Neglect is the persistent failure to meet a child’s or adult’s at risk basic physical, emotional, or psychological needs. It may include:
· Inadequate food, clothing, or shelter
· Lack of medical care or supervision
· Exposure to harm or danger
· Failing to respond to emotional needs or provide appropriate affection and support.
Neglect often results in serious developmental harm and may be harder to identify due to its cumulative nature.
Bullying and Harassment
Bullying involves repeated, intentional harm through physical, verbal, emotional, or online behaviour. Harassment may include intimidation, threats, or abusive conduct linked to a person’s race, gender, sexuality, disability, or other protected characteristics.
Bullying can take various forms, including:
· Name-calling, insults, or threats
· Physical aggression
· Cyberbullying (e.g. spreading harmful content, online harassment)
· Hate crime or mate crime (where individuals befriend someone with the intent to exploit them)
All forms of bullying are taken seriously and managed in line with FSD Academy’s Anti-Bullying Policy, which outlines how bullying is identified, recorded, addressed, and prevented.
E-Safety and Online Safeguarding 
At FSD Academy, we recognise that safeguarding children and young people from harmful online content and interactions is a critical part of our wider safeguarding responsibilities. As technology and internet use continue to evolve, so too do the risks associate with the digital environment. An effective, whole-academy approach to online safety is essential to empower learners and staff, establish safe practices, and respond to concerns swiftly.
FSD Academy follows the KEEPING CHILDREN SAFE IN EDUCATION (KCSIE) 2026 ‘4 Cs’ model, which categorises online risks as:
1. Content – Exposure to illegal, inappropriate, or harmful material. This includes:
· Pornography
· Racism and anti-Semitism
· Misogyny and hate speech.
· Self-harm and suicide content
· Radicalisation and extremism
· Misinformation, disinformation (e.g. fake news), and conspiracy theories
2. Contact – Harmful interactions with others online, including:
· Grooming
· Peer pressure
· Adults posing as children or young people.
· Exploitation (sexual, criminal, financial)
3. Conduct – Risky or harmful behaviour online by the user themselves, such as:
· Cyberbullying
· Sexting (sending and receiving nudes or semi-nudes)
· Sharing explicit content
4. Commerce – Financial and reputational risks, including:
· Online gambling
· Inappropriate advertising
· Phishing and frauds
Suspected frauds can be reported to the Anti-Phishing Working Group.
Our Online Safety Policy, as part of our wider Safeguarding and Child Protection Policy, includes:
· Appropriate filtering and monitoring systems on academy devices and networks
· A clear Mobile and Smart Technology Policy recognising that many learners access the internet independently via 3G/4G/5G.
· Staff training on digital safeguarding responsibilities, including identifying and escalating concerns.
· Regular communication with parents and carers about safe online practices and academy expectations
· An emphasis on safe remote education delivery, in line with DfE guidance
All learners are educated about responsible digital citizenship, and all staff are trained to identify, intervene in, and escalate any online safety concerns in line with our safeguarding procedures. The role of the Designated Safeguarding Lead (DSL) includes oversight of online safety and ensuring it remains a consistent and interrelated theme across policies, teaching, and pastoral support.
The DSL has lead responsibility for safeguarding and online safety, including oversight of filtering and monitoring arrangements. FSD will regularly review the effectiveness of filtering and monitoring systems and ensure staff understand their responsibilities for reporting concerns or breaches. 
Generative Artificial Intelligence (AI) and Safeguarding
FSD Academy recognises the growing presence and influence of generative artificial intelligence (AI) technologies in educational settings and beyond. FSD Academy will have regard to current Department for Education guidance concerning the safe and appropriate use of generative artificial intelligence in education. (Gov.uk – Generative AI Guidance), FSD is committed to ensuring that AI is used safely, ethically, and responsibly, with safeguarding at the forefront of all applications involving learners and staff.
We will adopt the following principles from the guidance:
· Risk assessment: Any use of generative AI tools within the academy (e.g. for learning support, content creation, administrative tasks) will be subject to a risk assessment to evaluate potential harms, including the spread of misinformation, disinformation, bias, or exposure to harmful content.
· Monitoring and supervision: AI tools used in education will only be accessed under appropriate supervision. Learners will not be permitted to use AI tools independently unless approved by staff for specific educational purposes.
· Education and awareness: Learners and staff will receive guidance on how to critically engage with AI-generated content, including recognising limitations, understanding responsible use, and avoiding overreliance or misuse.
· Policy inclusion: AI use will be referenced in both our online safety policy and curriculum planning, particularly where learners may encounter generative AI tools (e.g. chatbots, content generators).
· Safeguarding escalation: Any concerning output from AI systems (e.g. violent, sexual, discriminatory, or misleading content) will be treated as a safeguarding issue and reported according to our internal escalation procedures.
FSD Academy will continue to monitor national developments in AI use within education and review this aspect of our safeguarding policy accordingly, to ensure that learners are protected and supported in an increasingly digital world.
Vulnerable Learners and Risk Factors
At FSD Academy, we are committed to safeguarding and promoting the welfare of all learners. We recognise that some groups of children and young people may be more vulnerable to harm, abuse, exploitation, or bullying. This section outlines specific safeguarding considerations in line with Keeping Children Safe in Education (KCSIE) 2026.
Learning Difficulties and/or Disabilities (SEND)
Children and adults with special educational needs, learning difficulties, or disabilities may be particularly vulnerable to abuse or bullying and may face challenges in communicating their concerns. At FSD, staff are trained and experienced in recognising early signs of safeguarding concerns. Staff collaborate closely with learners and colleagues to ensure early identification and intervention. Any concerns of abuse or bullying involving a learner with SEND will be reported immediately to the Designated Safeguarding Lead (DSL).
English as a Second Language (ESL) / Asylum Seekers / Refugees
Learners with English as a second language (ESL), as well as asylum seekers and refugees, may be especially vulnerable due to language barriers, cultural differences, trauma, or previous displacement. They may also face isolation, discrimination, or difficulties in expressing safeguarding concerns. Staff will ensure that:
· Appropriate translation and interpretation support is sought where needed.
· Learners are given additional time and support to communicate their views.
· Cultural sensitivity and awareness are prioritised in all safeguarding responses.
· Extra vigilance is applied to identify signs of abuse, neglect, trafficking, exploitation, or bullying, which may be more difficult to detect in these groups. Any safeguarding concern relating to ESL learners, asylum seekers, or refugees must be reported immediately to the DSL.
Risk to Self and/or Others
This may include, but is not limited to, self-harm, suicidal thoughts, or potential risk of harm to others. Such risks may arise due to trauma, stress, or personal difficulties. Staff must take all disclosures seriously and report them to the DSL at the earliest opportunity. Appropriate support and referrals will be made in line with safeguarding procedures.
Domestic Violence (Including Forced Marriage and Honour-Based Abuse)
Domestic violence can include physical, emotional, sexual abuse, or neglect. This also encompasses forced marriage and honour-based abuse. Learners may also turn to drugs or alcohol to self-medicate or cope with trauma. Staff must:
· Recognise the signs of domestic abuse.
· Report any concerns to the DSL immediately.
· Be aware of statutory duties relating to forced marriage and honour-based abuse, including guidance from the Forced Marriage Unit (FMU). Since February 2023, it has been a crime to cause a child to marry under 18, regardless of coercion.
‘The Forced Marriage Unit (FMU) has created: Multi-agency practice guidelines: handling cases of forced marriage (pages 75-80 of which focus on the role of schools and colleges) and, Multi-agency statutory guidance for dealing with forced marriage, which can both be found at The right to choose: government guidance on forced marriage - GOV.UK (www.gov.uk)  School and college staff can contact the Forced Marriage Unit if they need advice or information: Contact: 020 7008 0151 or email fmu@fcdo.gov.uk. 
In addition, since February 2023 it has also been a crime to conduct any conduct, whose purpose is to cause a child to marry before their eighteenth birthday, even if violence, threats, or another form of coercion are not used. As with the existing forced marriage law, this applies to non-binding, unofficial ‘marriages’ as well as legal marriages.
Female Genital Mutilation (FGM)
FGM is a serious safeguarding concern. Under the FGM Act 2003 (amended by the Serious Crime Act 2015), staff have a mandatory duty to report to the police any cases where:
· A girl under 18 discloses FGM has been conducted on her, or
· Staff observe physical signs of FGM in a girl under 18, and there is no medical justification. The duty does not apply retrospectively to women over 18 disclosing past FGM. Sensitivity and confidentiality must always be maintained.
Mental Health
Mental health issues can be an indicator of abuse, neglect, or exploitation. While only a professional can diagnose mental health conditions, staff may observe behaviours that suggest concerns. All mental health concerns relating to children or adults at risk must be reported to the DSL for appropriate action.
Modern Slavery
Modern slavery includes human trafficking, forced labour, and domestic servitude. Learners may be coerced, deceived, or forced into abusive and exploitative situations. Staff must remain vigilant and report any concerns to the DSL immediately.
Cultural Beliefs and Faith-Based Risks
It is important to recognise that family values, cultural traditions, or faith-based practices may sometimes place children and young people at risk of harm. Examples include:
· Strong beliefs in honour or shame that may prevent individuals from seeking or accepting help.
· Cultural or religious views about the sanctity of marriage which may discourage individuals from leaving violent or abusive relationships.
· Strong cultural or religious beliefs around sex outside of marriage, which can make it exceedingly difficult for young, unmarried, pregnant women to access support.
· Differences in culture or religion between partners, or between parents and children, which may create conflict and reduce understanding or support within families.
· Situations where one partner views their faith or heritage as superior, creating a power imbalance and eroding the self-esteem of the other partner.
· In extreme cases, children perceived as “disobedient” or “different” may be possessed by spirits. Such beliefs can lead to harmful practices, including physical and emotional abuse in attempts to “exorcise” the spirit.
Staff must remain vigilant to these risks, approach them with cultural sensitivity, and always prioritise the safety and wellbeing of the child or adult at risk.
Parental Impacts
Parental issues, including substance misuse, domestic abuse, or mental health difficulties, can significantly affect a child’s wellbeing. Children may also misuse drugs or alcohol as a coping mechanism. Staff must balance confidentiality with safeguarding duties and, where appropriate, work in partnership with parents/carers while ensuring referrals to support services are made.
Child-on-Child Abuse
Definition: - ‘Keeping Children Safe in Education’ PART 5 
As set out in Part one of KCSIE, all staff working with children are advised to maintain an attitude of ‘it could happen here,’ and this is especially important when considering child-on-child abuse.
Children can abuse other children. 
All staff must maintain the attitude that "it could happen here". Child-on-child abuse can occur inside or outside school, including online. It can take forms such as:
· Bullying (including prejudice-based and discriminatory bullying)
· Physical abuse
· Sexual violence, harassment, or exploitation
· Consensual and non-consensual sharing of nude and semi-nude images and/or videos
· Initiation/hazing practices Signs include withdrawal, low self-esteem, unexplained injuries, changes in behaviour, and substance misuse. All concerns must be reported to the DSL.
· FSD Academy operates a zero-tolerance approach to sexual violence and sexual harassment. Incidents will never be dismissed as "banter", "having a laugh", "boys being boys" or part of growing up.
Resources: Child on child abuse – Safeguarding Network
For more information on advice about sharing of nudes and semi-nude images and videos Sharing nudes and semi-nudes: advice for education settings working with children and young people - GOV.UK (www.gov.uk)
Child Criminal Exploitation (CCE)
CCE is a form of abuse where individuals or groups take advantage of an imbalance of power to coerce, manipulate, or deceive a child into engaging in criminal activity. This may involve financial gain, status for the perpetrator, or threats of violence. Specific forms of CCE include:
· Being forced or manipulated into transporting drugs or money through county lines
· Working in cannabis factories
· Shoplifting or pickpocketing
· Committing vehicle crime
· Threatening or committing violence against others
Children may become trapped in exploitation due to violence, threats, or debt bondage. They may be coerced into carrying weapons for protection. As children involved in criminal exploitation often commit offences themselves, their vulnerability is not always recognised. Consent is not a defence – a child may still be exploited even if they appear to agree to the activity. Professionals must be alert to the fact that girls are also at risk, and their experiences may differ from boys, but both may also be at risk of sexual exploitation.
Child Sexual Exploitation (CSE)
CSE is a form of child sexual abuse where an imbalance of power is used to coerce, manipulate, or deceive a child into sexual activity. This may involve an exchange for something the child needs or wants, or it may occur through violence or threats. CSE can involve:
· Physical sexual abuse, such as assault by penetration or non-penetrative acts (e.g. kissing, touching, rubbing)
· Non-contact abuse, such as making a child view sexual images, watch sexual activities, or create sexual images/videos.
· Grooming, both online and offline, often leading to long-term abuse
CSE may occur as a one-off or over time. It may happen without the child’s knowledge, for example, through the online sharing of images or videos. It can affect any child, including those aged 16 or 17 who may legally consent to sex but are still being exploited. Many children do not realise they are being exploited and may believe they are in a genuine relationship.
All staff must report any concerns regarding CSE or CCE immediately to the DSL. Further guidance is available in the Home Office document: Child sexual exploitation: definition and guide for practitioners.
Zero Tolerance on Discrimination
FSD Academy is committed to providing a safe, inclusive, and respectful environment for all students, staff, and visitors. We have a zero-tolerance policy towards any form of discrimination, including sexism, misogyny, misandry, homophobia, biphobia, racism, and xenophobia.
Discrimination, harassment, or any form of prejudiced behaviour undermines the core values of our academy and will not be tolerated. Any incident of sexism, misogyny, misandry, homophobia, biphobia, racism, or xenophobia will be treated with the utmost seriousness and will be addressed promptly and effectively in accordance with our safeguarding procedures.
We believe that every individual has the right to feel safe and respected. Our academy community is committed to promoting equality, diversity, and inclusion. We strive to educate and support our students in understanding and upholding these principles, ensuring that everyone is treated with dignity and respect.
Any reports of discriminatory behaviour will be thoroughly investigated, and appropriate action will be taken against those found to be in violation of this policy. This may include disciplinary measures up to and including suspension or expulsion for students, and termination of employment for staff.
FSD Academy encourages all students, staff, and visitors to report any incidents of discrimination they witness or experience. We are dedicated to maintaining an environment where everyone feels safe, supported, and valued. Together, we can foster a community that celebrates diversity and stands united against all forms of discrimination.
Commitment to Inclusion, Equality, and Diversity
FSD Academy is committed to creating a safe, inclusive, and respectful learning environment. We celebrate diversity and actively promote equality. We support our students in understanding these principles, ensuring dignity and respect for all.


Details on supporting students of the lesbian, gay, bisexual, and transgender community (LGBT), Looked After Children (LAC), and Previously Looked After Children (PLAC)
Introduction
FSD Academy is dedicated to safeguarding the welfare of all students, ensuring that they are protected from harm, and promoting their well-being. This policy outlines our commitment to safeguarding children and young people who identify as LGBT and those who are Looked After Children (LAC) or Previously Looked After Children (PLAC).
LGBT Students
At FSD Academy, we recognize that students who identify as Lesbian, Gay, Bisexual, and Transgender (LGBT) may face unique challenges and vulnerabilities. To ensure their safety and well-being, we commit to the following:
1. Creating a Safe Environment:
· Establishing a school culture where diversity is celebrated and discrimination is not tolerated.
· Providing training for staff on LGBT issues to ensure they can offer appropriate support and challenge any discriminatory behavior.
2. Support Systems:
· Offering confidential support services, including counseling and peer support groups, for LGBT students.
· Ensuring that LGBT students have access to mentors or allies within the school who they can approach for guidance and support.
3. Anti-Bullying Measures:
· Implementing robust anti-bullying policies that specifically address homophobic, biphobic, and transphobic bullying.
· Encouraging students to report bullying and ensuring that all reports are taken seriously and addressed promptly.
4. Inclusive Curriculum:
· Integrating LGBT issues into the curriculum to promote understanding and acceptance.
· Providing resources and materials that reflect the diversity of the LGBT community.
Looked After Children (LAC) and Previously Looked After Children (PLAC)
FSD Academy acknowledges that Looked After Children (LAC) and Previously Looked After Children (PLAC) often have additional safeguarding needs due to their experiences. To support these students, we commit to the following:
1. Designated Teacher:
· FSD will identify an appropriate member of staff to coordinate support for looked-after and previously looked-after learners and consult with the commissioning school, Virtual School, and other professionals.
2. Personal Education Plans (PEPs):
· Collaborating closely with social workers, carers, and other relevant professionals to support the implementation of PEPs. 
· FSD Academy will contribute appropriately to Personal Education Plans (PEPs) and review meetings for looked-after learners placed with the provision, collaborating with the commissioning school, Virtual School, social worker, carers, and other relevant professionals.
3. Pastoral Support:
· Providing tailored pastoral support to address the emotional and social needs of LAC and PLAC students.
· Ensuring that these students have access to counseling and other therapeutic services as needed.
4. Monitoring and Tracking:
· Closely monitoring the academic progress and attendance of LAC and PLAC students to identify any concerns early and intervene promptly.
· Using data to inform support strategies and ensure that LAC and PLAC students achieve their full potential.
5. Transition Support:
· Offering additional support during key transition periods, such as moving from primary to secondary school or preparing for post-16 education and training.
· Ensuring that transitions are well-planned and that LAC and PLAC students receive the necessary guidance and support.
Conclusion
FSD Academy is committed to safeguarding all students, with particular attention to those who identify as LGBT and those who are LAC or PLAC. By creating a supportive and inclusive environment, providing tailored support, and addressing any safeguarding concerns promptly, we aim to ensure the well-being and success of every student in our care.
Virtual School Heads and Educational Support for Vulnerable Learners (KEEPING CHILDREN SAFE IN EDUCATION (KCSIE) 2026)
FSD Academy recognises and supports the role of Virtual School Heads (VSHs) in promoting the educational achievement and safeguarding of children who are:
· Looked After Children (LAC)
· Previously Looked After Children (PLAC)
· Children with a social worker
· Children in kinship care arrangements
As outlined in KEEPING CHILDREN SAFE IN EDUCATION (KCSIE) 2026, Virtual School Heads are responsible for managing Pupil Premium Plus funding for LAC, and they work closely with designated teachers to ensure the educational needs outlined in each child’s Personal Education Plan (PEP) are met. FSD’s identified member of staff consults with the VSH to ensure that support is targeted, appropriate, and regularly reviewed.
In accordance with the Children and Social Work Act 2017, VSHs also provide information, advice, and guidance to schools on how best to support:
· Children who have left care through adoption.
· Those under special guardianship orders
· Children with child arrangement orders
· Children adopted from state care outside England and Wales
As of September 2024, the VSH role has been extended to include a non-statutory responsibility for promoting the educational achievement of children in kinship care. FSD recognises that children in kinship care can be especially vulnerable due to disrupted family circumstances, and we are committed to working in partnership with VSHs to provide support and intervention where needed.
Additionally, VSHs have been tasked with the strategic oversight of children with a social worker, focusing on improving attendance, progress, and attainment. To support this, FSD ensures that our Designated Safeguarding Lead (DSL), and other key staff maintain active links with Virtual School Heads, social workers, and relevant local authority officers, to ensure that multi-agency working is effective and child focused.
We are committed to fulfilling our role within this network of support and ensuring that all vulnerable learners—whether looked after, previously looked after, in kinship care, or supported by a social worker—receive the educational and safeguarding provisions they deserve.
11. The Prevent Duty 
In 2010, the Government published the Prevent Strategy. This raised an awareness of the specific need to safeguard children, young people, and families from violent extremism. Please refer to our Prevent Duty Procedure. Prevent Duty Guidance: England and Wales (2023)
Extremist groups have attempted to radicalise vulnerable children and young people to hold extreme views including views justifying political, religious, sexist, or racist violence, or to steer them into a rigid and narrow ideology that is intolerant of diversity and leaves them vulnerable to future radicalisation. 
Prevent is about Safeguarding our learners to keep them both safe and within the law. The Prevent Duty is not about preventing students from having political and religious views and concerns but about supporting them to use those concerns or act on them in non-extremist ways. 
Preventing Radicalisation
FSD Academy recognises that children and young people may be susceptible to radicalisation into terrorism. Protecting learners from this risk forms part of our wider safeguarding responsibilities.
Radicalisation is the process by which a person comes to legitimise support for, or the use of, terrorist violence.
Staff should be alerted to changes in behaviour, circumstances or online activity which may indicate that a learner requires help or protection. There is no single profile or indicator of radicalisation, and concerns must be considered in context and responded to proportionately.
Where a member of staff has concerns that a learner may be susceptible to radicalisation or being drawn into terrorism, the concern must be reported immediately to the DSL or Deputy DSL. The DSL will consider the appropriate safeguarding response, which may include making a Prevent referral.
FSD is clear that this exploitation and radicalisation should be viewed as a safeguarding concern and that protecting children from the risk of radicalisation is part of the FSD’s safeguarding duty. 
· Extremism is defined by the Government in the Prevent Strategy as: 
Vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. We also include in our definition of extremism calls for the death of members of our armed forces, whether in this country or overseas. 
12. Responding to suspicions of radicalisation and extremism 
We are alert to changes in a learner’s behaviour or attitude which could indicate that they need help or protection. 
· When any member of staff has concerns that a learner may be at risk of radicalisation or involvement in terrorism, they should speak with the 	Designated Safeguarding Lead (DSL) for investigation and action. 
· Disclosure records are held by the Safeguarding team and stored on a secure server. 
· Staff take care not to influence the outcome either through the way they speak to or question children/young people. 
· We will continue to welcome the learner whilst investigations are being made. The learner may choose to withdraw from learning activities whilst investigations take place. 
· We follow the procedures as set by the Local multi-agency safeguarding arrangements / Leicester, Leicestershire, and Rutland safeguarding arrangements in relation to the delivery of services and designated roles and tasks in supporting the learner, family, and employer after any investigation. 
· All suspicions and investigations are kept confidential and shared only with those who need to know. 
· Any information will be shared in accordance with safeguarding and information-sharing requirements under the oversight of the DSL.
· Numerous factors can contribute to and influence the range of behaviours that are defined as violent extremism, but most young people do not become involved in extremist action. For this reason, the appropriate interventions in any case may not have any specific connection to the threat of radicalisation, for example they may address mental health, relationship, or drug/alcohol issues. 
13. Channel 
Channel is a multi-agency approach to provide support to individuals who are at risk of being drawn into terrorist related activity. The regional Police Counter-Terrorism Unit leads it, and it aims to: 
· Establish an effective multi-agency referral and intervention process to identify vulnerable individuals. 
· Safeguard individuals who might be vulnerable to being radicalised, so that they are not at risk of being drawn into terrorist-related activity. 
· Provide early intervention to protect and divert people away from the risks they face and reduce vulnerability. 
The Channel programme focuses on providing support at an early stage to people who are identified as being vulnerable to being drawn into terrorism. It provides a mechanism for schools to make referrals if they are concerned that an individual might be vulnerable to radicalisation. An individual’s participation in the programme is entirely voluntary at all stages. 
Training Providers have a duty to cooperate with the Channel programme in the conducting of its functions, and with the Police in providing information about an individual who is referred to Channel (Section 38, Counter Terrorism and Security Act 2015). 
14. Recognition of vulnerability factors can include: 
· Identity Crisis – the learner is distanced from their cultural / religious heritage and experiences discomfort about their place in society. 
· Personal Crisis – the learner may be experiencing family tensions; a sense of isolation; and low self- esteem; they may have dissociated from their existing friendship group and become involved with a new and different group of friends; they may be searching for answers to questions about identity, faith and belonging. 
· Personal Circumstances – migration; local community tensions; and events affecting the learner’s country or region of origin may contribute to a sense of grievance that is triggered by personal experience of racism or discrimination or aspects of Government policy. 
· Unmet Aspirations – the learner may have perceptions of injustice, a feeling of failure. 
· Rejection of civic life. 
· Experiences of Criminality – which may include involvement with criminal groups, imprisonment, and poor resettlement / reintegration. 
· Special Educational Need – learners may experience difficulties with social interaction, empathy with others, understanding the consequences of their actions and awareness of the motivations of others. However, this list is not exhaustive, nor does it mean that all young people experiencing the above are at risk of radicalisation for the purposes of violent extremism. 
15. More critical risk factors could include: 
· Being in contact with extremist recruiters. 
· Accessing violent extremist websites, especially those with a social networking element. 
· Possessing or accessing violent extremist literature. 
· Using extremist narratives and a global ideology to explain personal disadvantage. 
· Justifying the use of violence to solve societal issues. 
· Joining or seeking to join extremist organisations. 
· Significant changes to appearance and / or behaviour. 
· Experiencing a high level of social isolation resulting in issues of identity crisis and / or personal crisis. 
16. Allegations against staff – 
FSD recognises that whilst staff and volunteers who work with children and young people are committed to their wellbeing and care there exists a range of abuse perpetrated by workers that despite the best efforts and interventions can still take place. 
An allegation may relate to a member of staff including a volunteer who works with children who has behaved in way that has harmed a child, or may have harmed a child, possibly committed a criminal offence against or related to a child or behaved towards a child or children in way that indicates they may pose a risk of harm to children. 
· We ensure that all learners/players and employers know how to complain about staff, which may include an allegation of abuse or neglect of statutory duties. 
· We follow the guidance of the Local multi-agency safeguarding arrangements / Leicester, Leicestershire and Rutland safeguarding arrangements when responding to any complaint that a member of staff or volunteer has abused a learner. 
· Each Manager knows that the Designated Safeguarding Lead (DSL) is to be made aware immediately of any allegation or complaint against a member of staff or volunteer. 
· We respond to any disclosure by learners. Players or employers that abuse by a member of staff may have taken, or is taking place, by first recording the details of any such alleged incident on an incident form. 
· Where an allegation may meet the harm threshold, the appropriate senior person will contact the Local Authority Designated Officer (LADO) without delay and before commencing an internal investigation, in accordance with local procedures.
· We co-operate entirely with any investigation conducted by the local authority and police. 
· Disclosure and Barring Service liaison (DBS). 
A. Allegations that may meet the harm threshold
“Allegations that may meet the harm threshold.
This part of the guidance is about managing cases of allegations that might indicate a person would pose a risk of harm124 if they continue to work in their present position, or in any capacity with children in a school or college. This guidance should be followed where it is alleged that anyone working in the school or a college that provides education for children under 18 years of age, including supply teachers, volunteers and contractors has: 
· Behaved in a way that has harmed a child, or may have harmed a child and/or 
· Possibly committed a criminal offence against or related to a child, and/or 
· Behaved towards a child or children in a way that indicates he or she may pose a risk of harm to children, and/or 
· Behaved or may have behaved in a way that indicates they may not be suitable to work with children.”

B. Concerns that do not meet the harm threshold – low-level concerns - FSD Academy's Low-Level Concerns Policy and Self-Reporting Procedure 2026–2027. For further details.

Concerns about adults which do not meet the harm threshold will be managed in accordance with FSD Academy's Low-Level Concerns Policy and Self-Reporting Procedure 2026–2027.

17. Support for Staff 
FSD Academy have an open-door policy for any staff who wish to discuss their concerns, staff will need to be mindful that FSD cannot as with learners to give absolute confidentiality to any Disclosure.
All learners receive induction programmes which includes raising awareness of commitment towards Safeguarding, details of the support services that can be offered and contact details for the Safeguarding team. The understanding of all aspects of Safeguarding and safe working practices is checked at each review and the opportunity to discuss any issues is given. 
Assessments are made to ensure that the learners wellbeing is safeguarded by the work placement and their teams to ensure arrangements are in place to, prior to work related activity commencing: 
· Pre-placement Health and Safety checks of employer’s premises and health and safety management arrangements are complete, including insurance details, young person risk assessments, lone working policies etc. 
· Employers are made aware of relevant FSD policies. 
· The requirements for DBS checks are assessed and the relevant processes undertaken where required. 
  
18. Role of Designated Safeguarding Lead  
18.1   Manage Referrals 
· Refer cases of suspected abuse to Local Authority. 
· Support staff who make referrals to Local Authority. 
· Refer cases to Channel programme where there is a radicalisation concern. 
· Refer cases where a person has been dismissed or left due to risk/harm to a child or child or adult at risk to DBS. 
· Refer cases where a crime has been committed to the Police. 
18.2 Working with Others 
· Consult with SMT / Board to inform of issues / ongoing enquires related to section 47 of the Children's Act 1989. 
· As required consult with “case manager” and the Designated Safeguarding Lead at the Local Authority for child protection concerns on all cases which concern a Staff Member. 
· Consult with staff on matters of safety and safeguarding when deciding whether to make a referral by consulting with relevant external agencies. 	Function as a source of support, advice, and expertise for staff. 
· Maintain effective links with local safeguarding partners, Children's Social Care, Adult Social Care, the LADO, police, and other relevant statutory and multi-agency partners.
· Child protection and adult safeguarding records are transferred to new College, Training Provider, or other support services. 
· Availability; telephone, or in person where possible to deal with any incidents. 
18.3 Ongoing Development & Raising Awareness 
· Understand the assessment process for providing early help and intervention, through locally agreed common and shared assessment process (local multi-agency safeguarding arrangements / Leicester, Leicestershire, and Rutland safeguarding arrangements). 
· Develop staff awareness of policies and processes. 
· Alert to specific children in need, SEN, Young Carers and “Looked after.”  	Keep detailed, accurate, secure written records of concerns and referrals. 
· Ensure open and listening culture. 
· Understand Prevent Duty, providing advice and support to staff. 
· Ensure Policies & Procedures are known. 
· Designated Safeguarding Lead role are shared with all staff. 



Early help 
Early help means providing support as soon as a problem emerges at any point in a child’s life. Where a child would benefit from co-ordinated early help, an early help inter-agency assessment should be arranged. 
Any child may benefit from early help, but all school and college staff should be particularly alert to the potential need for early help for a child who: 
· is disabled or has certain health conditions and has specific additional needs. 
· has special educational needs (whether they have a statutory Education, Health, and Care plan) 
· has a mental health need. 
· is a young carer. 
· is showing signs of being drawn in to anti-social or criminal behaviour, including gang involvement and association with organised crime groups or county lines. 
· is frequently missing/goes missing from care or from home. 
· is at risk of modern slavery, trafficking, sexual or criminal exploitation. 
· is at risk of being radicalised or exploited. 
· has a family member in prison or is affected by parental offending. 
· is in a family circumstance presenting challenges for the child, such as drug and alcohol misuse, adult mental health issues, and domestic abuse. 
· is misusing alcohol and other drugs themselves. 
· has returned home to their family from care. 
· is at risk of so-called ‘honour’-based abuse such as Female Genital Mutilation or Forced Marriage 
· is a privately fostered child, or 
· is persistently absent from education, including persistent absences for part of the school day.
Further information on early help assessments, provision of early help services and accessing services is in Chapter 1 of Working Together to Safeguard Children.

18.4 Confidentiality 
A good working relationship between staff and students depends on the establishment of trust. However, guarantees of absolute confidentiality should not be given. If a learner / staff member disclosure to a member of staff, it is important that the boundaries of confidentiality and the need to pass on that information are explained. It is often easier to explain to that you have a responsibility to pass on information on certain matters than to get into a situation where you break a confidence. 
18.5 Disciplinary Action 
It is a criminal offence for a person over 18 in a position of trust to enter a sexual relationship with any learner under 18 years old, even if the relationship is consensual. If allegations are made against staff the same procedures as outlined above must be followed. If a member of staff suspects abuse, whether sexual or otherwise, from another member of staff, the Designated Safeguarding Lead (DSL) must be informed. Depending on the severity of the allegations outside agencies may be informed and/or the staff disciplinary procedure may be invoked. 
Where a member of staff or a volunteer is dismissed from the delivery of services or internally disciplined because of misconduct relating to a learner, we notify the Disclosure and Barring Service (DBS) so that appropriate action is taken. 
18.6 Safer Recruitment
FSD Academy is committed to safer recruitment and will undertake all appropriate pre-employment and suitability checks in accordance with Keeping Children Safe in Education 2026 and the FSD Academy Safer Recruitment Policy.
Checks will be determined according to the role and may include identity, right to work, employment history and references, qualifications, enhanced DBS, and Children's Barred List checks where legally appropriate, prohibition checks and any other statutory suitability check applicable to the role.
FSD Academy will maintain appropriate recruitment and vetting records and will not permit individuals to undertake unsupervised regulated activity with children unless the required safeguarding checks have been completed in accordance with statutory requirements.
Please refer to the FSD Academy Safer Recruitment Policy for full recruitment and vetting procedures
18.7 Information Sharing & Record Keeping 
FSD Academy recognises that effective information sharing is essential to safeguarding and promoting the welfare of children. Staff must never assume that data protection legislation prevents the sharing of safeguarding information.
In accordance with Keeping Children Safe in Education 2026, Working Together to Safeguard Children 2026 and the Children’s Wellbeing and Schools Act 2026, relevant safeguarding information will be shared with appropriate agencies and professionals where this is necessary to assess risk, make safeguarding decisions, provide support or take action to safeguard and promote the welfare of a child.
From September 2026, the new statutory information-sharing duty requires relevant organisations and practitioners to share information where they hold information that may help another relevant organisation to safeguard or promote the welfare of a child, including where such information is requested by another relevant safeguarding organisation.
Staff should:
· share relevant, necessary, proportionate, and accurate information. 
· share information without delay where this is required to safeguard a child. 
· consider the safety and wellbeing of the child before sharing information. 
· seek consent where appropriate but understand that consent is not always required where there is a safeguarding concern. 
· not seek consent where doing so could place a child at increased risk, prejudice an investigation, or delay necessary safeguarding action. 
· share information securely and only with those who need it for safeguarding purposes. 
· record what information has been shared, with whom, when and why. 
· record decisions not to share information and the reasons for those decisions. 
Where staff are unsure whether information should be shared, they must seek advice from the DSL. The need to safeguard and promote the welfare of a child must remain the primary consideration.
Information should not be shared where FSD considers that disclosure would be more detrimental to the child than not sharing it.
The Staff member who receives the allegation or disclosures should make an immediate written record of the conversation, including the following information: - 
· Date and time of report. 
· Name of Individual. 
· DOB of alleged. 
· Nature of allegation. 
· Any other information given, including siblings if relevant. (their full names and DOB if possible) 
· Confirmation that the Learner / staff member has been advised of the next steps. 
Disclosure records are held by the Designated Safeguarding Lead (DSL)s and stored on a secure server. Staff must take care not to influence the outcome either through the way they speak to or question children/young people. 
FSD continues to welcome the learner whilst investigations are being made in relation to any alleged abuse. The learner may choose to withdraw from learning activities whilst investigations take place. 
We follow the procedures as set by the Local multi-agency safeguarding arrangements / Leicester, Leicestershire, and Rutland safeguarding arrangements in relation to the delivery of services and designated roles and tasks in supporting the learner, family, and employer after any investigation. 
All suspicions and investigations are kept confidential and shared only with those who need to know. Any information is shared under the guidance of the Local multi-agency safeguarding arrangements / Leicester, Leicestershire and Rutland safeguarding arrangements and Local Authority Designated Officer (LADO). 
Recording - When recording an incident, a Safeguarding Report Form (available SharePoint) must be completed. Whilst you can record observations, do not interpret or give opinion as this may bias the 
information provided and jeopardise any future investigation into the allegation. The Safeguarding Report Form should be sent to your Designated Safeguarding Lead (DSL) and kept securely. 
Report - Any issues or concerns, allegations or suspicions relating to Safeguarding must be taken seriously and reported to a Designated Safeguarding Lead (DSL). 
Refer - Where required, the Designated Safeguarding Lead (DSL)/Deputy Designated Safeguarding Lead (DDSL) will refer or support you with guidance on next steps and / or signposting the relevant external agency. 
We abide by the DBS regulatory requirements in respect of requesting references and DBS checks for staff and volunteers. 
New staff and volunteers are not given unsupervised access to children or young people pending return of a satisfactory DBS check. 
We will meet the DBS reporting requirements in respect of any person who is dismissed from our employment or resigns in circumstances that would otherwise have led to dismissal for reasons of learner protection concern. 
Where staff or volunteers are working with Job Centre Plus (Department of Work and Pensions funded) clients, additional checks are undertaken to meet our contractual obligations. 
For more information regarding LADO please refer to their website. 
L.A.D.O. (Local Authority Designated Officer) - Leicestershire and Rutland Safeguarding Partnerships Business Office (lrsb.org.uk)
If you have any concerns regarding a child, you can report this via visiting L.A.D.O 
Concerned about a child? - Leicestershire and Rutland Safeguarding Partnerships Business Office (lrsb.org.uk)
Please see below KCSIE flow chart (KCSIE pg 24) for reference
Action where there are concerns about a child.School/college action  

Other agency action 
Staff have concerns about a child and take immediate action. Staff follow their child protection policy and speak to designated safeguarding lead. 

Referral not required. School/college takes relevant action. Possibly including pastoral support and/or early help and monitors locally. 

Referral made if concerns escalate. 
Designated safeguarding lead or staff referral to children’s social care (call police if appropriate)




Within 1 working day, social worker makes decision about the type of response that is required.

Section 47 enquires appropriate: referrer informed.
No formal assessment required: referrer informed. 
Section 17 enquires appropriate: referrer informed. 
Child in need of immediate protection: referrer informed. 




School/college considers pastoral support and /or early help assessment accessing universal services and other support.
Identify child in need and identify appropriate support. 
Identify child at risk of significant harm: child protection plan. 
Appropriate emergency action taken by social worker, police, or NSPCC. 



 Staff should do everything they can to support social workers. 
At all stages. Staff should keep the child’s circumstances under review (involving the designated safeguarding lead (or deputies) as required), and re-refer if appropriate, to ensure the child’s circumstances improve- the child’s best interests must always come first. 


18.8 Confidentiality and Disclosure
FSD Academy will work openly with children and parents/carers wherever it is safe and appropriate to do so. However, safeguarding information may be shared without consent where there is a lawful basis and where sharing is necessary to safeguard or promote the welfare of a child.
Staff must not promise confidentiality to a child or adult making a disclosure. They should explain that information may need to be shared with the DSL and other appropriate professionals to keep the child or others safe.
All information sharing will be undertaken in accordance with Section 18.7 of this policy.

18.9 Promotion of Safeguarding through Teaching and Learning 
We are committed to promoting awareness of learner abuse issues and prevent throughout our training and learning programmes for adults. 
We seek out additional development opportunities for all staff involved in the delivery of services to ensure that they can recognise the signs and symptoms of possible physical abuse, emotional abuse, sexual abuse, and neglect and are aware of the local authority guidelines for making referrals. 
We seek out additional development opportunities for all staff involved in the delivery of services to ensure that they can recognise the signs of radicalisation and extremism and are aware of the local authority guidelines for making referrals. 
We ensure that any relevant history of the learner, particularly in relation to potential indicators of abuse or neglect is recorded confidentially within their records. 
This includes learners that are participating in Work experience and off-site activities. We work closely and collaboratively with all sub-contractors and employers to ensure that they have appropriate and effective safeguarding and prevent policies and procedures in place, and these are audited on a regular basis by the Designated Safeguarding Lead (DSL)/Deputy Designated Safeguarding Lead (DDSL). 
Staff training 
All staff, including those who do not work directly with children, must read and understand Part One of Keeping Children Safe in Education 2026. This will form part of induction and annual safeguarding training. Staff will be informed of any revisions to statutory safeguarding guidance throughout the academic year and will be required to confirm that they have read and understood the relevant guidance.
Annual Staff Training
Annual training for all staff will be delivered in-house by the Designated Safeguarding Lead (DSL) at the start of the academic term. This training will cover key areas including Safeguarding, the Prevent Duty, updates to Keeping Children Safe in Education (KCSIE), and cascade training from the DSL. Refresher workshops will be held throughout the year to reinforce key topics and ensure ongoing staff awareness and compliance.
Please see below list of DSL’s and training dates. 
All staff must have safeguarding training provided to them, this will be through CPD or Local Authority for the DSL and deputy DSL (every 2years).
18.10 Responding to Suspicions 
FSD is committed to responding promptly and appropriately to all incidents or concerns that may occur and to work with statutory agencies in accordance with the procedures that are set down in KCSIE 2026, Working Together to Safeguard Children 2026, local safeguarding partnership procedures.
We acknowledge that abuse or neglect of basic safety and welfare procedures for learners can take place and that this can take different forms - physical, emotional, and sexual as well as employer's neglect of legal responsibilities and neglect of parental or statutory responsibilities (including where young people are in care of social services). We also acknowledge that this can take the form of 'virtual' or internet-based abuse or neglect. 
We recognise that when children or young people are suffering from physical, sexual or emotional abuse, or may be experiencing neglect, this may be demonstrated through the things they say (direct or indirect disclosure) or through changes in their appearance, their behaviour, or their play. 
Where any member of staff has a safeguarding concern about a child or adult at risk, the concern must be reported immediately to the DSL or, where the DSL is unavailable, a Deputy DSL. Reporting must not be delayed while waiting to complete written documentation. A written safeguarding record must be completed as soon as reasonably practicable following the verbal report. The member of staff must make a dated record of the details of the concern on the Safeguarding Incident Form and email to the Designated Safeguarding Lead (DSL)s on office@fsdacademy.com for investigation and action, the person raising the concern must not retain any written information. Please see the Safeguarding Staff user guide for further information. 
All allegations or suspicions must be taken seriously. The learner or staff member must be advised that this information cannot be kept confidential and will be passed on to the Designated Safeguarding Lead (DSL) in FSD in the first instance. 

Roles and Responsibilities of designated safeguarding lead (DSL) and Deputy designated safeguarding leads:
Role of the designated safeguarding lead Governing bodies and proprietors should ensure an appropriate senior member of staff, from the school or college leadership team, is appointed to the role of designated safeguarding lead. 
The designated safeguarding lead should take lead responsibility for safeguarding and child protection (including online safety, understanding the filtering, and monitoring systems and processes in place). 
Deputy designated safeguarding leads 
Any deputies should be trained to the same standard as the designated safeguarding lead and the role should be explicit in their job description. Whilst the activities of the designated safeguarding lead can be delegated to appropriately trained deputies, the ultimate lead responsibility for child protection, as set out above, remains with the designated safeguarding lead, this lead responsibility should not be delegated.
DSL Availability: A DSL or deputy will be available on-site or by phone during the Provision hours.

CONTACT DETAILS: 
Designated Safeguarding Lead (DSL) 
DSL Training and Contact Details
sarah@fsdacademy.com 
Sarah Thorpe – Designated Safeguarding Lead 
  - Training Date: 3rd June 2026 | Expiry: 3rd June 2028
  - Email: sarah@fsdacademy.com | Phone: 0116 2165964
Charleigh Barnes – Deputy DSL 
Training Date: 25th February 2025 | Expiry: 25th February 2027
  Dylan Robertson - Deputy DSL - 
Training Date: 3rd June 2026 | Expiry: 3rd June 2028
  - Email: ap@fsdacademy.com | Phone: 0116 2165964
	
	


Useful links and
 contacts:
· Children's social care (leicester.gov.uk) - 0116 454 1004 
· NSPCC Helpline - 0808 800 5000 
· https://www.kelsi.org.uk/child-protection-and-safeguarding/safeguarding-contacts
· Each County FA has a DSL who is responsible for supporting their local welfare officer network. The County FA DSL is the welfare officers’ first point of contact for advice and guidance - Safeguarding and Welfare - Leicestershire & Rutland County FA (leicestershirefa.com)
· Early help and early intervention | NSPCC Learning
· Working together to safeguard children - GOV.UK (www.gov.uk)
Safeguarding in Alternative Provision (KEEPING CHILDREN SAFE IN EDUCATION (KCSIE) 2026)
· FSD Academy recognises that the commissioning school or local authority retains safeguarding responsibilities for learners placed within Alternative Provision. FSD works in partnership with commissioning schools, local authorities, and other professionals to ensure that safeguarding information is shared appropriately and placements remain safe and suitable.
· FSD will provide commissioning bodies with appropriate assurance regarding safer recruitment, DBS checks, safeguarding arrangements, staff training, and relevant policies.
· FSD will maintain accurate attendance records and promptly communicate unexplained absence, safeguarding concerns, incidents and significant changes in a learner's presentation or circumstances to the commissioning school/local authority in accordance with agreed procedures.

· Attendance and Location Monitoring: FSD maintains accurate records of:
· The address of each AP site or satellite location
· The child’s timetable and location during school hours
· Any subcontracted provision the learner may attend.
· Regular Review and Oversight: All AP placements are reviewed at least half-termly to ensure:
· The learner is attending regularly.
· The environment remains safe and suitable.
· The placement continues to meet the child's educational and safeguarding needs.
Where safeguarding concerns arise during a placement, FSD will act immediately to review or terminate the placement unless or until the concern is fully resolved and documented.
· Compliance with Statutory Guidance: FSD adheres to the following DfE guidance documents:
· Alternative Provision: Statutory Guidance
· Education for Children with Health Needs Who Cannot Attend School
By following these expectations, FSD ensures that safeguarding remains a core priority, regardless of the educational setting in which our learners are placed.
FSD Outreach Programme  
Staff must follow the above guidelines along with FSD Outreach policy, to ensure all safeguarding measures are met. 
The purpose of the policy is to ensure the safety and well-being of all students involved in FSD outreach alternative provision, including those on offsite trips, by providing clear guidance and procedures for safeguarding.
THIS POLICY IS TO BE REVIEWED AND UPDATED AT LEAST EVERY 12 MONTHS. 
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